®oo+ | Haw
B # Rl Fod
B P N T
KV AR EQO e S S E S 1 /;/Fﬁi
ﬂﬁ*?@%?£§ﬁ§i
1 AR B ARRERE S FEA RS
K¥EFHA REFEIRE~A A FhER - gy
1L ¥ miEe &
2. Apvtb A BB ¥t plksnd
3. A7 EEDIHME XL FRD
4. ERP #ic®g & * -fedl e (5 A7)
A P& 5. £ H ¥ BEBREEARR> 5 ERED
6. Wy kirpirle &
7. MF Efilp s
8 BIEF A E LS
9. HEFEBRLARBIHRERED
& iy Loz pF BRI F R ¢hE & 2000.8-2004.7
PRHUQ019) A 52 223 L EEFVHIHBH S 2 BT
e L REF Y 220 F 91114 -
2. D PR -PELQ019) L Fpake g RE A
FARBRAKT > AL FEAT20(1) T 1-28 - (L3 iE4)
3. RS HRANH(2019) T 4 447 E K r‘%%‘%?ﬂ’ﬁ%# R A
Eedi s 4 -0 Y 28 5600 FRAFH 440 T 185211(L 15 )
4. HRKQO01S) <~ FRFHFL FamlEHMETZ & LREL
B’ AR FEHT 120 | 2542 -
5, ErHE-PRE - MITQ2017) I % ?52 ~CHEE R R AT
ik ‘i;?ﬁ)ii* MGy — o BRBRR B2 RI0 O FERE
L7/ 13(2) » F 223-255 - (i nr—*“)
A= 6. ﬁg%mmﬂ kR R B a4 gl E
#3570 8(2) 0 F 67-95
7. BARE - Fu(2016)0 ‘T ,ﬁ%f” RIRBA % ~ut WA S 2T
LM G2 Ay -UEBE N2 E L0 HFEREET 0 12(1) B
33-64
8. WARE -FMje 23423 %~ FRE(2015) ‘A2 &k %
AMAFDGFEEIL JFEALFH 100 F 53-69 o
9. Hui-O Yang ~ Hsin-Wei Fu (2014) > ‘Human Resource Management
Practices in Chain Hotels: the Gap Between Thinking and Doing’, Annals
of Leisure and Recreation Research - 6(2) » p.39-68.
10. 20 & AR FIE(2014) > ¢ B TH R | dus® 1 5

samﬂ&ﬁﬁnaﬁﬁrd..ﬂék—?ﬁﬁi‘xmfﬂi”’%‘ZE@ FLH 5’5?4*/7 43



https://wportfolio.wzu.edu.tw/blog/96063/weblog/plugin.php?Action=nfuptdetail&Plugin=academic&seq=80849
https://wportfolio.wzu.edu.tw/blog/96063/weblog/plugin.php?Action=nfuptdetail&Plugin=academic&seq=80849
https://wportfolio.wzu.edu.tw/blog/96063/weblog/plugin.php?Action=nfuptdetail&Plugin=academic&seq=80848
https://wportfolio.wzu.edu.tw/blog/96063/weblog/plugin.php?Action=nfuptdetail&Plugin=academic&seq=80848
https://wportfolio.wzu.edu.tw/blog/96063/weblog/plugin.php?Action=nfuptdetail&Plugin=academic&seq=80075
https://wportfolio.wzu.edu.tw/blog/96063/weblog/plugin.php?Action=nfuptdetail&Plugin=academic&seq=80075
https://wportfolio.wzu.edu.tw/blog/96063/weblog/plugin.php?Action=nfuptdetail&Plugin=academic&seq=78592
https://wportfolio.wzu.edu.tw/blog/96063/weblog/plugin.php?Action=nfuptdetail&Plugin=academic&seq=78592
https://wportfolio.wzu.edu.tw/blog/96063/weblog/plugin.php?Action=nfuptdetail&Plugin=academic&seq=78592

11.

12.

13.

14.

15.

P 29-50 o (3 3 xt-‘*-’)

Hsin-Wei Fu, Hui-O Yang & Kuei-Lin Chu(2014) » Correlations among
Satisfaction with Educational Training, Job Performance, Job
Characteristics, and Person-Job Fit » The Anthropologist > 17(1) » p.65-74
(SSCI)

Er R X 2013) SAGPERFERED f\ufﬁ?{ &
Fy-RAp dEs Kl 5 g el o84 192) F 81-94 -
(L iTH)

B BB B3R (2012) > g S li:iv#‘*w C ¥ EAE
B e B x‘*mlﬂ,t — ¥/ ‘_,,/%%fﬁ,ﬁﬁ 1% 3 ]A:;F?;% AL ) ;,45‘;,??
B F#E 0 14(1) 0 F 23-42
Hui-O Yang & Hsin-Wei Fu(2009) » Contemporary Human Resource
Management Issue and Concerns in The Hotel Industry: Identifying the
Priorities > The International Journal of Organizational Innovation > 2(1) »
p.201-224. (ED)

Hui-O Yang & Nita Cherry (2008) ‘Human Resource Management
Challenges in the Hotel Industry in Taiwan’, Asia Pacific Journal of
Tourism Research, 13(4), December, p.399-410. (SSCI)

Fit g

B oot (2014) T UREIE s RRMA R w0 MA SRR
PRZMAPFT-N CFEIRZET S CBEKRPEF AP
mF e > HT S F o (ISBN: 978-986-90599-2-3)

Philip C.F. Tsai, Hui-O Yang & Yi-Chen Yeh (2012) ‘Reveal the
Secret of “Karihome” : A Study on Marketing Mix and Performance for
Toddler Foreign OEM Brands Market in Taiwan’ , International
Conference on Business and Information, Sapporo, Japan - (ISSN:
1729-9322)

PR BHEE L4 FURIF £ B2012)  HURB PR
FRAERKEEAR2Z2IERLR > 2B EEY %Eﬂ’ﬁﬁﬂﬂﬂg
TR SE S S

Hui-O Yang & Hsin-Wei Fu (2011) ‘Human Resource Management
Issues Comparison: Hotel Industry in Taiwan and the Asia-Pacific
Region’, 9th APacCHRIE Conference, The Hong Kong Polytechnic
University, Hong Kong

Hui-O Yang & Hsin-Wei Fu (2011) ‘Human Resource Management
Practices in the Hotel Industry in Taiwan: the Gap Between Perception
and Reality’ > § 2 fL & g o 3 - LR EF i3t € 4z~ 5 - (ISBN:
978-986-6717-77-2)

WM s BasF2E PR (2010) ‘SR EBHHIED T4
PRE AT CRARF T MAERELEY O IR NE 0 2
sb ;% § fz o

e
P




7. HRE I HE S FTE -+ 45(2009) “%%”H&%‘ﬁ*ﬁ%%
R T O AAFTRFPEERGFEE s SR H

8. Yang, Hui-O & Fu, Hsin-Wei(2008) > Relationship between
Entrepreneurial Orientation Construct and Hotel Operation Performance -
EERECEREF A ERY AR F

9. Yang, Hui-O & Fu, Hsin-Wei(2007) > Competitive
Advantages Assessment in Hospitality Industry > & T8 & &2 ¥ 55 #
e Re FRPHAE

Bt g

1. 2018-2019 Tgmv ¢ E 3] iR sigr—>
W ok AFA S KT IR EA g'g"{? 33t

2. 2018 "TE ¥ b A BHBRIEKEZLEY :,w,-;:;/—g
RgARR O]y P RIFEL S KT IVREF ;y%

%ﬁﬁ%‘i 3. 2016 T E SRR R B AE & i%ki%-%ﬁ\kg%ﬂ%ﬂEJ A

Ao Bl FEEREEELL S

E’E
3%
e
|
|+
pulig
&
kA
3
S

4, 2015 TEE LK E L R B IL;iiigp Eio A gtk gt g A
FAORELD *»&fi;: Ir\”ﬁ o
52013 T102 # 3 3\?‘: EVREZITEEAATE R
BeLs P 6225
T 96063 @mail.wzu.edu.tw




